
Lasa’s Equal Opportunities Statement

Lasa recognises that certain groups and individuals are disadvantaged and discriminated against because of the way that society is structured.  

Lasa is committed to equality of opportunity, taking positive steps to ensure that we do not perpetuate this discrimination through our employment practices and our use of resources.

Lasa understands that a passive policy will not in itself provide equality of opportunity.  Lasa will therefore:

· eliminate any unnecessary criteria in our recruitment and selection procedures.

· take positive steps as part of developing and carrying out our work programme, to promote full and equal access to our skills and services and to combat any direct or indirect discrimination in our use of resources. 

· seek to challenge and change attitudes and policies which reinforce oppression and question and review our own practices and attitudes, both with regard to our behaviour within the organisation and outwardly in our image and service delivery.  

Lasa will regularly monitor and review our recruitment and selection procedure, our work programme and our own practices and attitudes, to ensure that this policy is put into effect.
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